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ABSTRACT 

The annotated bibliography was prepared to alert 
educators to literature discussing women in the world of work. It 
contains 32 documents, announced in Research in Education (RIE) , 
selected by means of a computer search using one of the descriptors 
Females, Housewives, Mothers, Working Parents or Working Women plus a 
second major descriptor from a list of 32 other major descriptors 
covering aspects of the world of work. It is limited to those 
documents having publication dates in the years 1970, 1971, or 1972. 
Each citation provides the same information as is provided by RIE. 
All documents listed are available in microfiche or hard copy form 
from the ERIC Document Reproduction Service. It is pointed out that 
the bibliography is not complete or comprehensive but is intended to^ 
include those documents most relevant to the topic. (MSI 
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INTRODUCTION 



The current attention directed toward WOMEN IN THE WORLD OF WORK, 
evidenced by numerous magazine, journal, and newspaper articles, television 
and radio commentaries » and discussions and legislative actions concerning 
the Equal Rights Amendment to the Constitution, emphasizes the need for 
educators to be aware of the literature in education and related fields dealing 
with the topic. 

This bibliography of documents annoimced in Research in Education (RIE), 
the montnly index of the Educational Resources Information Center (ERIC) 
system, was prepared as one means of averting educators to literature 
discussing women in the world of work. 

The bibliography was created by searching for documents announced in 
RIE, whose ERIC -descriptor listing had one or more major terms from each of 
the ERIC-descriptors listed below. 



ERIC DESCRIPTORS USED FOR SEARCH 



ERLC 



Column 1 


Coliimn 2 


Females 


Career Change 


Housewives 


Career Choice 


Mothers 


Career Opportunities 


Working Parents 


Demand Occupations 


Working Women 


Employment 






Employment 


Level 




Employment 


Opportunities 




Employment 


Opportunities (Jobs) 




Employment 


Pattern 




Employment 


Potential 




Employment 


Practices 




Employment 


Problems 




Employment 


Programs 




Employment 


Projections 




Employment 


Qualifications 




Employment 


Services 




Employment 


Skills 




Employment 


Statistics 




Employment 


Status 




Employment 


Surveys 




Employment 


Trends 




Job Applicants 




Job Application 




Job Development 




Job Market 






Job Skills 






Jobs 






Labor Market 




Manpower Needs 




Occupational Choice 




Occupational Mobility 




Promotion (Occupational) 



3 



A total of 78 documents in the ERIC collection fit the search strategy. 
From this number, 32 documents, all available in microfiche (MF) form from 
the ERIC Document Reproduction Service (EDRS) were selected as being most 
relevant to and representative of the wide variety of types of literature 
discussing the topic. 

The bibliography is organized according to dates of publication, the 
latest publication date being listed first in each section. The bibliography 
is limited to those documents having publication dates in the years 1970, 1971, 
or 1972. ; , 

The listing for each selected docximent follows the format of all ERIC 
citations (see sample citation for description of information presented in 
each citation). 

All docun»nts listed In the bibliography may be obtained in microfiche 
(MF) at ^.65 per title, or in hardcopy (HC) form at the prices listed 
from the ERIC Document Iteproduction Service (see ordering Instructions 
for complete details). 



* * * 



*Mbte should be made try the reader that this bibliography, in terms of 
the ERIC data base, is not complete or comprehensive since the citations 
listed were selected for relevance to the topic from the total number of 
documents fitting the search strategy. Note should also be made, however, 
that the purpose of this bibliography is to alert educators to current 
(published since 1970) and readily available (microfiche through the ERIC 
DocTiment Reproduction Service ) documents announced only in the ERIC 
publication Research in Education (REE), 



I RID Accession Nuinhu— HCicrilifica- 
lion r;:»ir.hcr siQucnlibliy e:»*"i,'innid to* 
rio:u*vtj:t5 !!5 Ihf.y prr* picctssed. 



Aulhpt(5).- 



Title 



Ort^aniziilion wfiCfc dc'cumcnl origin- < 



Date puHisl;('d. — 

Conlrftcl or O^ant Numbe?-- contract 
nuinLets have OlC prefixes; grant 
nuinlii:»f ? have. OIG prttixor.. 

AIlP iMto source for oblaiPing docu- 
ments. 

tORS Pricc-prict Inroufih CRIC 
DocytTvenl Kcpiorfuc.ticn i>cryice/ 

mcur.s hard copv. V/hcn I'Stcd "rot 
AvniK'jble from t.OnS" other sources 
aro cited above. 



- Norbcrg^ Kcnvelh D, 




AA ceo Z73> 





Ic(i;»c Sir,f^s and SynilKih In AudiovistmJ 
Corr.nuinicfi'Jon,. «n Anaiytical Survty 
Seh'Cfed Wrilings and iicscarcli FinOii 
Fioal Report, 

• Saciamcnlo Stale Coll., Calif. 
Spons AncMcy— USOI: Bur, of Kcscaich 

Report No.— NDI::AA'UB-449. — 

PiibDaJc-15 Apr66 
Conlract-OEC-4-r6-023 
NolCr-129 p. speech jjvcn before the 22nd 
National Conference on Higher H.duca- 
lion, Ctiicago, HI., 7 Mar 66; 
Available from— Indiima University Press, 
lOlh and Morton St., Bloomington, In- 
diana 47401 ($2.95) 
EDUS Price MF.S0.6f; HC'^S3.29 
Descriptors— ^Bibliographies, •Communicft- 
tion (thought <r?.nsror), •Perception, ♦Pic-.^^^^ 
lorii:! S'j'rruti, •S^-r^b'o'ic L?nG';ai:<^.. In- 
^friif lion?! Tfchnnlofv. Vi<iual Stimuli. 
Identifiers— Stanford binei Test, Wechslcr 
Intelligence Scale; !.isp 1.5; Cupertino 
Union School District. ^s,^ 
The fic^d of* artalo^ic. or iconic, signs w;\s 
explored to (I) develop an annotated bibli- 
ography and (2) prepare an analysis of the 
subject area. The scope of the study was 
limited to only tho^e connponcnls of mes- 
sacts, instructional materials, and com- 
municative stimuli that can be described- — 
properly as iconic. The author based (he 
study on a definition of an iconic sign as 
one that looks like the thing it represents. 
The biblioeraphy was intended to be repre- 
sentative and reasonably comprehensive 
and 10 give emphasis to current research. 
The analysis explored the nature of iconit 
signs as reflected in ihe literature and re- 
search. . (AL) — 



Lonislativo AiiM*^fi()' C(.dc for 
iifyin^T the Icf.isjiiion whirh suppuiUd 
Ihc research atlivily (when appliia- 
blc). • 



Ck'sringhouse accei>sion number. 



Sponsoring Apcnr.y— apency respon. 
sibic (or imlr^lin^t. iunding, and 
njiriap.ing the rt':^<'{fch pioject. 



Report Number i»nri/Of Pureau t^uni- 
bcr—assigned by oiiginator. 



^Descriptive Note. 

DcscriplofS— subject terms wKidi 
•cIifliflLieii^6 iub'jl;:ril;vc co».(Cm!s. 
Only the major terms, preceded t«y 
an asterisk, are printed in the sulv 
ject index. 

Jdentifiefs — additional Identifying. 
terms not found in the Thesaurus 
of EKIC OescriptDrs. 



-Informative Abstract. 



-Abstractor's initials. 
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DOCUMENTS AVAILABLE PROM EDRS 
. 1972 Publication Dates 



F n^i 7 2:>7 -J vr (1 ^'^nf^r, 

'^'OTMi'P'^: nA^PTP'^^ TO I.ABOP POKC^. ENTRY. 
'^h^■>r^, , John P. 

Ohio /'^a^o 'Ui i V , , •Columbus. Cc-^ntc=*r Coi: iliini^n Rer>our":'"* n^^^r. (v^r r h . 
" ';nnrr'^> An'-Msry-^ri n T^nv^^^r /liminist r^.1 ion (DOL), Wash inq+-.onV n.C. ■ 
^ijb .Diitp ''•pp 7?' Mot-p-28p. 
FDPS Priro hF-^>r\.f^^ HC-?3.?" 

roncri pr ors- ploy men ^: Potential/ bor F orcc^ Nonpar t i ci nan r>/ 

T.ahor r'^-irkot/ ^'^-irit'il Status/ ^r-^oth^rs/ '^nlt^lp]e Rpgiression Analysis/ 
Natioriril :a]rvc^ys/ 1 ^ a T^ecinients/ ^'Wor\* A tt i tU'"^* f^'-:. 

3n rr i.i') to tK*"^ l\bor forcr? parhi cina t ion of wom^n, nart i cn larl y in 
low~inr:orr^ faniilr^'^, ar^ examined in tlVi.s p^por. ^^act.ions of 
ricn vor;--i nq. mcM'"^T''' dopend<=^n t chil-.^mn to a h vno ♦:h<^ t ica 1 i^h of^er 

'aro ^inalyzp.'^ fto'^ rla*:a ohtainorl in 19fr7 as pa?:t of ♦-ho National 
Lonqitu-Hral /^urv'V?^ of Labor Market Behavior . '^nl t i pie r'^qr^ssion 
•1 1 y.i=:i s , G^-o ws t hai- w i] 1 i nqnoss to take a job ani rato o? pay roqiiirc^ 
W'-ire I'.f.^la to<i to frimily incopfjo^ inarita] statn'^, h^^alth, volfaro. 
pavnienti^, an^l o^hor ^actcr.^ for both poor ani nonpoor Mark an'i whi^p 
^riot h'.^i'^; . Th^^. analv?f.'rl r^^e^ponsos are discusse-l in connpction wi^h 
wt^-?l f arc ro.form proposnls. C^F)- 



F007217S ^r)R VTO 173tl^ 

WOMPM in' rUF, WORK ^ORCF: DEVFLOPME'JT AHD FIELD TESTING OF C P p JC H LH ."^ 
I^ATFRJ/VLS. FTMAL ^EPOpT, 

vcttor, Lotnsc: Sa^-hneyr Barbara. J. 

oV;i.n. "^toto 'Vniv.'^ Columbus, Conte^r for ■Vocational an^i "^rrhnical 
F-'lucat ion - 

"Ipons An<*Mi ry-N ri t j onal Inst . of Education (DHEW) , '^Mshinq^on , n.r. 
. i?oport. Mo. -pr D-5^or-^ 1 Bur(^a.u No. 1 
(;rant-OEn-.^-7-0001^?^-:^017 ' . 

^11 h r>T o npr 7 ? >U.')t o- ^? p . . 
EDT^r; Price ^^.F- tr^'. f^^^ l]C-t?.?/^ 

Ooscr i pt or s-Ca reor chnice/ Career Pla n nin g/ *C ur r icu I um Do vol op mo rit 
/ Edncat ioral .^"^ -^^scd rch / Females/ High School Students/ Laoor ^nrce^/ 
^Occupa t vor.a 1 Choic^/ Occupational^ I n Corniation/ Polo Pprcnntion/ 
Stu'lont A t ti t ud^s/ ' Work A 1 1 i tud'os/ * Work i ng Wom?^n 

To ail girls 5 n ' cons id ori nqW'frUtrur'^ altecnativos and ma k i ng pla n for 
libor forc«^ participation and adult -fomale rolos, curriculum matf^rials 
and as-3ociatoi measuro.'^ of knowledge, attitudes^ and plans wore 
developed . and pilot '■psted with 100 girls in Grades 1, *) ^ anl 11. 
'^.aterials and ^i^easuros wore revised on the basis of nilot test data, 
including c^valuative commonts from pa r tic ipa ting teachers and students 
and wore then submitted to experimental evaluation with 32 Grade 7, 9 
aivl 11 students enrolled in home economics classes, "^ajor conclusions 
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roncerninq ^-.h^^ effects of the unit were: i^) St.vidents. gained 
i n Porrna t ion aboii+ < ^he worlri "of vforlc an-l about woman's roios in 
e!Dploy[?ien t , {2) Students' attitudes changed in the direction of more 
accopt^-^nce of t*he challenges of employ[nent and more accentrince of 
Pinploym^^nt after marriage, (3) Students showed no significant change 
in choices of occupation, and (U) Students indicated more plans to 
work after children begin school and after- children are grown* 
Pecommendat i onn for uses of the .unit are inc]^;ded, and the study 
guest ionna irp, instructions, and data tables are apponded. (Author/SB) 



^ncr.fm 1 VTO 1725a c . 

DOAl CARPERS: A LOVGITaDIMAL STHDY OF LABOR lMAPKPT FXPPPTEMCF OF 
WOMEN, VOUTI^F TWO. 

Kim, Sookon; And Others 

Ohio State Univ. ^ Coltiinbus* Center f or ^.Human-"'Reso.urce Research. 
Spons Agency-Manpower Administration (DOL) , Washington, D,C. 
Pub Date Sep '72 Mote-131p. 
FDPS Price MF-.fO.SS HC-'S6.58 

noser 1 ptors-"A<3 ults/ ^Employment Fxperience/ *Fmployment Patterns/ 
FaiT^ily AttitU'^es/ ^Fen^ales/ Health Conditions/ Human Resources/ Job 
Satisfaction/ *Labor flarket/ Labor Supply/ Labor Turnover/ 
*Longituf!ina] Studios/ Participant Characteristics/ Pref^ictor 
Variables/ Pacial Factors/ Tables (Data) / Vocational Development/ Work 
F.xpt^rience 

T/i ent if iers-Pual Careers/ >Lahor Force Participation 

As the s-Gcond report on a cohort of 083 women between 32 anri 46 
years of age who were first interviewed in Tni(i~1967, contacted by cnail 
in 1969,, ani rein ter viewed for the first tiae in 19^9, three topics 
are considered in this longitudinal study: (1) changes in labor force 
participation, (2) interfirm mobility, and (3) changes in job 
satisfaction and in rate of pay. Flmpliasized are possible implications 
for public policy and for the way in which the labor market behavior 
of adult women is vi.ewed» The labor force participation rate of white 
women in the group increased from U7.U to 51.0 percent, while the rate 
for black women remained steady at 67.4 percent. There was a decrease 
of 11 percentage noints in labor force partici p^st ion by white women 
Vith no children under the age of six in 196^7 but with at least one 
child under six In 1960, which shows the deterrent effect of young 
children on mothers' labor force participation. A favorable iemand for 
woll-traincd women is reflected in positive relationships between the 
labor force participation rate, rate of pay, "an.f^ e^lucational 
attainment. Health, marital status, a.nd job satisfaction are other 
variables considered. Factors associated with the job changes of about 
?n porcnnt of the white women and 2^^ percent of the. black women from 
l^'S? to 19^9 are discussed. Various tables present the data, and a 
wide range of resource materials is appended. (Volume I is available 
as ED 0a3 7SS) . (AG) 
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En072269 VT018753 
V0^7.V TV 1971. 

Cifi7«n5; fl3visory Council on the Status of Woro(??n^ Washington, D.^, 
Pub Pit** .Jan 72 Note-71p, 

Available f rom--Super inteadent of Documents^ U.S. novornment Printing 
officp, Wa.shinaton, D.C. 20^02 (Y 1. InB/2 1 : 2W8U/97 1 ; ?:,U0) 
EDRS Pric^ ^^-SO.^^S nC-t3.29 

Descriptors-*Chilr) Car*e/ Day Care Services/ ♦Education/ Employment 
Opportunities/ ♦Equal Opportunities (Jobs)/ Equal Protection/ Federal 
novor.nrnent/ Feinales/ Fringe Benefits/ Public School Systems/ *Spx 
nisrr iminat ion/ Supr^/me Court Litiaation/ Supreme Courts/ Workinq 
Parpnts/ ^working Women 

Thir> publication stimmari7.es the activities during 1971 of the 
Ci^^i7.*^ns' Advisory Council on the status of Women in achieving its 
goal to suggest, arouse public awareness and understanding ^ and 
stimulate action with private and "public inst it utions^ ' organ izat ion , 
and individuals working toward improving conditions of special concern 
to wom'=*n. Areas of concern were: (1) appointments of women to policy 
postSy (2) the Equal Pights Amendment^ (3) Supreme Court decisions, 
(U) education, (5} equal employment opportunity, (6) child care, (7) 
maternity benefits for employed women, and (8) National Women's 
Political Caucus.. Seme recommendations by the Council were: (1) State 
commissions on the status of vomen should review -local public school 
systeins to determine the degree of se x d iscrittina t ion , (2) '^he Federal 
Government should use its influence to secure a higher priority for 
after-school care, making full use of existing public school 
facilities^ (3) A woman should be appointed to the Supreme Court, and 
(U) tho Faual Employment Opportunity Commission should expedite 
preparation of a model affirmative action program now underway. (SB) 



Fn06Bf 5U V^dTOSI 
Wr^*1FN«S nn^FAT^ •71. 

Dooartmert of Labour, Ottawa (Ontario). Women's Bureau. 
Pub Date 72 Moto-3fp» 

Available from-Canada Oepartment -of Labour^ Ottawa^ Ontario^ Canada 
KTA nj2 

FDRS Price Mr--SO.^S HC Not Available from EDRS. 

D^scr ipt or S-* Equal op port unit ies (Jobs) / *Fed eral Leqisl ion/ 
Females/ Labor Force/ *Sex discrimination/ *Undoremployed/ ♦Working 
Women 

Tdent i f iers-*Canada 

This publication contains four papers presented by the Director of 
the Women's Bureau (Canada), which cover topics of concern and 
int'^rest to the Bureau. Papers are: (1) "The Underemployed, Underpaid 
Third of the Labour '^orce," which presents stati.^tical data reflertinq 
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d pic^ur^^ of working women in Canada^ showing ^ho occtipa*- ion»i 1 
.s?»greqation and wage, discrimination that persist??^ (2) "Th*^ Importance 
of Perr,p von nco^ " which is design<=?fl to appeal to worn«n I- o n.'^rs^^vor^ ■ i n 
thrir rifforts to r^c^ify existing injUF;tices in Canadian socir»ty 
relating to workinn vomenr (1) "A Vear After the Renort: Where Are We 
Mow?" which sets oat significant legislation enactments by federal an'^ 
provincial governments designed to eliminate sex discrimination In 
rmploymentr and (U) "Canada's International Postiire on the Status of 
Women^" which discusses two International bodies wit-h ^hich the 
Women Bureau is closely associated, the International Labour 

oraani-zation and the United Nations Commission on the Status of Women. 
(SB) 



GTflDE TO SOrjRCPf; OF DATA ON WOMEN ANT W0?1EN WORKERS FOR THE nNITRD 
•^'^ATKr nrJD ^on RPOTOMS, states, AMD LOCt^L AREAS. 

Mppartfft'^nt of I.ahor, Washinqton, ^. C. Women'*^ fUir^'^au. 
Pub DatP 7 2 Mote-- 10 p. 

r)oc:criptors-*Equa 1 opport r./iities (Jobs)/ Females/ *Fomini.sm/ *niqh<^r 
^dur.ition/ *Sex Discrimination/ Womens Education/ ^Working Women 

Thit^ document pros«=*nts a list of stiggested source material to aid 
pmployers and other interested persons in acquiring statistical data 
popfied in the development of programs for affirmative action for women 
wcrkerr:. This listinq identifies selected publications currently 
a^^ailable or soon to be published on persons by sex^ race^ educational 
a*-tainmentr labor force participation ^ occupation^ and industry. 
Availability of data by region. State,. Standard Metropolitan 
statistical Area, or other area is designated. (Author/HS) 



SECO>^n CAREFT^S FOR WO^FN. A VIEW FROM THE SAN FPAMCISCO PE^ITN5^LA. 
Fairbanks Jane D. , Fd.; Bell, Susan Groag, Ed. 
Spcond Careers for women. Stanford, Calif. 

?ub Date Oct 71 Note-97p.; Description of a program and reports of 
workshops at Stanford nniversity. May 2, 1970 
FOPS nricp WF-T^.6S 

Pescrintors- Ad ul t Education Proqrams/ Adal* Loarninq/ ♦Career Change 
/ ^Career Planning/ Conferences/ ^Educational Opportunities/ 
♦ Employment Opportunities/ *pemalps/ Job Ski 1 Is/ Womens Education/ 
WorVrshops 

Tdenti f iers-*San Francisco Peninsula 

The Second Careers for Women conference is discussed as to its 
evolution an.d place in the scheme of coiitinuinq education programs for 
wom^n. The keynote address, "A Decade of Innova tion by Martha Sturm 
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Whit" is reproduceii, ani summari'^p; of 15 workshops ar<^ provided, '^he 
work5;hon summarips depict the situation for -idult women s^pl^inq 
employnpnt and educational opportunities on the San Francisco 
Pcxninr.nla as it was in May 1970. Opportunities in thf? follovinq fields 
wero discussed: Teaching; Educational Administration and ?:ducation 
Posearrh; Counsolinn, Gui dance and Clinical^sycholoqy : Social Work; 
I.ihrary Service; ComiPunications; Performinq \rts: ^i no and Applied 
Arts; Environmental Planning and Design; Lav and Politics; Business 
and Finance; Paramedical Services; Medical and Tiological 51ciences; 
Physical Sciencws^ ^nqi'neerinq and Mathematics; and Computer 
Science-Data Processing. (DB) 
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EDOSS2«5a CG00fiffS2 

ROM AT, OPPORTHNTTY — AMD Ynn. 
Lut^s, Carol 

Public Service Commission of Can?\rla. 

Pub D.^t.o 1 ilun "7 1 Notp-7..3p.; Papoc presentp^l it Canadian Guidancp 
an^ Counsolling Association Convention, Toronto, M^iy 10 - Junp ?, 1971 
KDPS Price n'?-f0.fi^s fic-S3*20 

Dosrri pt or s-Ca reor Chanqp/ ♦Career Choice/ ^Career T>l;^nainq/ 
♦ Forralps/ Role P^ir^fpt i on/ ♦Vocational Counseling/ Womons P.'iucation/ 
♦Workinq Women 

Id '^nt if iocs-Canada 

The author suggests alternatives to chip away at occtipat ional 
t ra:l it ionali sm and vpstigal hang--ups shared by men and women about 
wom'^n in the world of work, and which encourage the development of 
pronrarps to ensure* that equal opportunity will be a reality. 
Background statistics are presented which indicate that women are 
increasingly entering the world of work, but are increasingly 
concentrated in the relatively less skilled, less rewarded, and less 
rewarding fields of work. Restrictive hiring practices and subtle 
forms of discrimination which still persist based on old myths about 
women's capacit ies, performances, their work life expectancy, and 
thf^ir absence rates are cited. Several ideas are recomnended for 
coiinselors. Among these are: special careers' nights for girls and 
their par^'^nts to broaden the perspectives of both on thpir work 
hori7ons; more and better occupational information designpd to orodo 
the s<^'.^reotypos and encourage a wide range of occupational choice; 
stimulate early interest in developing individuality of girls; use of 
parent conferences to help parents understand changing roles and 
changing choices in the career decisions of girls; and use ^^f 
co-educational group counseling sessions to explore attitudes and 
expectancies. (HA) 



FHOSZV'^l FiE002121 

A R^?>npT TO THE T^Rpi.c^TDENT FPOM TH? COMMIT'T^FF! ON THF .^'^AT'TS 0^=* 
PROFESSTON.M. WOMFN AT YALE. 

Yale Univ., New Haven, Conn. 

Pub Date '•ay 71 Note-Uap. 

EDRS Price MF-^n.6S nc-'n3.29 

Descriptors-Administrative Personnel/ College Faculty/ Doctoral 
neqrees/ Fmployment opportunities/ ♦Employment Practices/ ♦Females/ 
Higher Education/ ♦Social Discrimination/ ♦Women Professors 

Tdcn*'ifiprs-*Yalp TFniversity 
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Th" "omrni t i-<:^n on Status of Proff^.'^siona I Women '\t YaU^ wa^ 

rharq*'*^! hy ^ hn Mnlversity^s Pr;or;irl f*nt. "to . rovlow the prt^^sent 
P'lr^ i c.ipa»- ion of women in tf»achi nq ^nd a^l rai n ist rat i on fit Yale, to 
exploro way.s of incrpasing thn participation of women under existing 
polici^;^^ and to suggest revi.sion^5 in existing policies an.i procp-'Jures 
in ot'ler to increast^* such participation," This report concluripis that 
an ■ unaccppfably high number of women at Yale do not reach the 
professional fulfilltpent to which their training ought to ?^ntltle 
them. Women receive 1U percent of the doctorates, but account for only 
3 percent of the appointments at assistant professor rank or above in 
the ^acuity of Art.s and Sciences, The absence of women at the 
administrative level is equally glaring. Twenty-six recommendations 
are made to help remedy this situation, A brief discussion of the 
special problem of the research associate is included in the appendix^ 
as well as tables indicating the number and percent of women students^ 
Ph.D.'s, and faculty in 11 ma jor departments* (AF) 



FRJ^ALK TPKNTITY AND OCCnp ATTON AL COH^TTMENT. 
Cowan, Gloria; ^loorer Loretta 
Vayne State gniv., Detroit, Mich. 

Puh Date Apr 71 Note-lip. i . Paper presented at American 
Psychological Association Convention, Denver, Colo., April 1^71 
EDRS Price HF-?0.65 RC-S1.29 

Descriptors-Aspiration/ *Career Planning/ *Females/ *Identi f icat ion 
(Psychological)/ *Occupat iona 1 Choice/ Personality/ Self Concept/ Self 
Esteem/ ^Working Women 

This study is concerned with the relationship between career 
orientation, choice of a predominantly masculine or feminine field, 
and feminine sol f -concept . It was predic ted that career oriented women 
would see themselves as less feminine than noncareer oriented women 
and that women aspiring to predominantly male fields would see 
themselves as less feminine than women aspiring to predominantly 
female fields. A sample of 300 women completed and returned a 
questionnaire. The most striking finding was that women .who aspire to 
male-dominated fields see themselves as less feminine than the 
t rad it- iona lists and also want to be less feminine than women oriented 
toward the more trad i^ ionally female fields* There were -some trends in 
the data to indicate that women who are not career oriented show more 
discrepancy between the real and ideal feminine self concept. In 
general, on the female valued items, women would like to be more 
feminine than they believe themselves to be and on the male valued 
items, they would like to be more masculine than they believe 
themselves to be. (RK) 
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Gu id a nee ^ssociat ion , WashinvTton^ D.C. 
Note-Bp.: Paper presentod at the American 
Association Convention in Atlantic City^ New 



.OM THE POSI'^TOiV OF WOKEN. IN ^OCTFTY. 

LantZy Joanne B. 

American Personnel and 

Pub Date 5 Apr 71 
Personnel and Guidance 
JerseVr April 1971 

EPPS T^rirre ^F-$0.6S 

Descri ptor s-Dincri minatory Attitudes 
Disad van t a.gcaicnt / ♦Fmplovmen^/ *Fe males/ 
Discrimination/ Working Women 

This oaper discusses d isoriraina t ion against women in our society. 
Statements and sayings from all over the world which reflect 
historical discriminatory attitudes towards women are quoted and it is 
evident that such attitudes are still prevalent in contemporary times. 
Despite federal legislation and state laws banning s*=»x discr imination^ 
the need to improve women's relative position in the economy is still 
urgent. Tt is claimed that occupat ionally women are more disadvantaged 
today in comparison to «en than they were thirty 



(Social) / 

♦Perni nism/ 



^Economic 
♦Social 



Consequently there is a 
in terms of job training^ 
advancement^ and salary 
work or that all women 
should have the right 
their lives. (RSH) 



years ago, 

strong need to grant women equal opportunity 
educational programs^ occupational entrance^ 
It is not suggested that all women should 
should be professionals but that each person 
to choose what they will or will not do vith 
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Higher Education^ Washington^ D.C. 



FnOUR^>?l A A000r> BO 

^HE STATUS OF ACAD^M^C 
Rohin.son^ Lor a I!. 
EPIC Cl<^ar inghouse on 
Deport No.-Peview - ^ \ 
Pub Date Apr 71 Note-30p. 
EDPS Price !^F-^O.r>S HC-^3.29 

Descri pt or s-Discr iminatory Attitudes (Social) / 

Opnortun it ios/ *?mployment Patterns/ ♦Female's/ ♦Higher 
Social Discrimination/ *Womon Professors/ Working Women 

This report on the status of academic women is divided into 1 parts. 
Section 1 presents a review of U major research studies that 
collectively provide a comprehensive description of academic women. 



♦Employment 
Ed ucat ion/ 



The studies are: "Academic Women by Jesse Barnard^ "The Woman 
Doctorate in America/' by Helen Astin^ ''Women and the Doctorate/' by 
Susan Mitchpll^ and "Women as College Teachers/' by Jean Henderson. 
The specific criteria most frequently used by investigators to assess 
the status of academic women are also discussed. Section 2 consists of 
anno^a-'-ed catnpus reports that cover employment conditions for women 
at 6S institutions of higher education. The third section describes 25 
projects covering the . establishment of committees^ task forces^ and 
study groups by professional associations specifically to collect and 
disseminate Information cn employment conditions for women at various 
institutions and within speciali-zed fields. (AF) 
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WOMEV IM TKClfNICAL EDnCATlON. 

P»ih Pate Mar 71 NotG-10p,; Presentation at the Mational 

Tf^chnira] frlucation Clinic (Oklahoma City^ Okla., March 2*^^ 1^71) 
FDRF^ Price MF-f0.6S HC-:?3.29 

Descr i pt ors-^Educa t iona 1 Opportunities/ Empl oymen t- Opport un it ios/ 
♦^qtial ooportup i tien (Jobs)/ Females/ Sex Di s r r i m i na t ion/ Spepches/ 
♦Stereotypes/ *Tochnical F'lucation/ ♦Working Women 

Pf^rhaps t hn most significant rhallonge of th^ 1970 ^s will bp the 
offset ^ women's rights movement ' will have on the nation's 
pst a hi ish<-^^l institutions and the extent to which the nation r^^sponds 
to the call of women for equa.l opportunities. Social pressures and 
expectations have been^ until recently, such that women simply have 
not opted for jobs traditionally viewed as solely the male domain* 
According to a 1970 Bureau of Census tabulation, out of more than 2S0 
distinct occupations, half of all women workers were employed in only 
?1 of these occupations, ^nd approximately 25 percent of all employed 
women were in five occupations (secretary, elementary school teacher, 
bookKepper, waitress, and household worker), which are relatively 
loK-^nayino and dead-end ;1obs. Yet, statistics on women workers reveal 
that more women are working and that the need for technical training 
and employment opportunities for women will expand in keeping with the 
changing nature of the labor force. Due to stereotyped attitudes, many 
women fail to take advantage of the technical education opportunities 
available to them. A major effort is needed to direct women into 
non- stereot yned educational and employment opportunities. (Author/SB) 



oTiinr '^n coNDricTinG A consttltatton womfm'S f^ploymfmt with 

EMPLOYFPS AMP HMIOM P Fpp ES ENT AT IVES . 
Women's Pur^au (I)OL) , Washington, D.C. 
Report Mo.-Pamp-l2 
Pub Date 7 1 Note- 19p. 
EDPF^ Price MF-SO.RS HC-f3.29 

Descri pt or s- Conferences/ ♦Constil t a tion Programs/ D<=^monstrat i on 
Programs/ Employers/ *Fgual Opportunities (Jobs)/ Federal Government/ 
Feminism/ *nuides/ Industry/ Labor Unions/ state Government/ Wages/ 
♦Working women 

Thi?: document reports on a series of business- ind ustry-union 
consultations initiated an d coord inated by the Women's Bureau of the 
U.S. Department of Labor, Meetings were scheduled in five selected 
cities. These forums were structured around three main features: (1) a 
keynote slifie^talk, which allowed for speed and effective presentation 
of a maximum amount of background information concerning women's 
employment, (2) a panel of government representatives, who described 
Federal, State, and local (if any) laws and programs prohibiting sex 
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'iiscr i mi n^^ i on in emplovmr^nt anrl vage pjiynents, -^n'i C^) a nanri of 
«»nipl oyi:>rs ?inr1 ijnion rppr«=»sr>ntat i vps , who tliscasspi affirmativp action 
plans nnl program.^ for improving wofB'^n^s job status, AppcoKimato ] v 770 
participants wpr^* at thr> five c onf erenc<=^s: 2)0 ^-^ar^ in nostnn an^ 
Kansaj^ City, 1S0 Optcoit, un in ^tlanta, anr) RO in noino, In.lnstry 
represpn tat i on rangpf^ from two--fifths to four-^fifths the conferees 
in all the cities except Detroit, where it constituted about one-third 
of tho group. Men constituted the majority of participants in three 
cities. Thp?e conferences were set up as clemonst rati on proj^^cts, {CK) 



nMOPe'TTTLIZATTON OF W0'>1FN WORKERS. 
Worn«:>n's Bureau (DOL) , Washington, D.C. 
Pub Date 7 1 Vote-32p.; 1971' Revision 

Available f r oin-Suppr intendent of Documents, H.S. Government Printing 
Office, Washington, D.C. 20402 {L 1 3 . 2 :W 89/1 1/97 1 , J.'^S) 
EDRS Price HC-$3.29 

Descr iptorS'-^Rniployment Statistics/ Graphs/ *Income/ Individual 
Characteristics/ T,ahor Elconomics/ *Labor Force/ *Manpower ^Tt il i7:at i on/ 
♦Working Women 

Information abotjt the status of working women and their 
underutiliza tion in the national work force is oresented in summary 
and graph form. Although progress has been made in assuring women 
eguality of pay a nrl n ond iscrinii nat ion in employment, much work needs 
to be rlono to iinprove the utilisation of their abilities. The barriers 
are still high against employing women in professions other than those 
traditionally associated with women, and many of the myths regarding 
women's ability to nold administrative and managerial positions still 
prevail. The growing share of jobs held by women in the lower paying 
occupations in recent years is reflected in the gap between the median 
earnings of women and men. Tn 1957, the median wage or salary income 
of women "who worked 35 hours or more a week for SO to S2 weeks was 6U 
percent of that received by men. In 1968, median earnings of 
comparablv employed women were only S8 percent of those received by 
men. This document is^ a revision of ED 0 19 UUa. ((IB) 



FD052^6a AC010509 

RF--FNTRy OF WOflEN TO THF. LABOUR MARKET AFTER AN INTFRJ^n PTION IK 
EI^PLOYWBNT. 

*^eear, B. v. 

Organisation for Economic Cooperation and Development, Paris 
(France) . 
Pub Date 71 Note-nOp. 

Available from-OFCD Publications Center, Suite 120"7^ 17S0 
Pennsylvania Avenue, Washington, ,D. C. 2^006 ($3*00) 



npRcr i rtors-'^Fmployit^ent Opportunities/ ♦equal Opport un it ier^-^ (Jobs)/ 
♦ Ff^inalps/ ♦i^anpower Development/ ♦Occupational Surveys/ Vocational 

The proM^-^ms involved in the re-entry of women into employment were 
-^t-udied, and the extent to which there exists a lemand for omnlovment 
for re-entry women was *^xamined. A growing number of wonien are seeking 
ro-en+ry in a wide rango of income levels. The d^^rnand for part-time 
wnrk appears to r^xceed supply. Official machinery for assisting 
^-p-PHtry women exists, at least nominally, in all ^he countries 
studied. It has to bo decided, however, whether special machinery 
needs to be created to deal with the particular problems of this group 
and whether such machinery should take the form of a Women's bureau. 
Tn the nnited States, the Women's Bureau is getting results. Many 
women have been handicapped in their careers through lack of 
vocational guidance. Where there are good openings, many are prevented 
from taking advantage of them through lack of basic educational 
gualif ications. Success achieved in training older women is being 
achieved. This study has shown that re-entry programs for older women 
can be a satisfactory investment for both the community and the woman 
herself. The nature of the women's labor market will in any case 
change over the next decade as a result of the combined effects of 
technology and of the introduction of egual pay. (Author/CK) 
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I^ARRTED FFMALF LABOHP FORCE PAT^TTCTPATTON: A ?1TCR0 STUDY. SPECIAL 
LADOnp FORCF. STTTDTFS SERIES B, NO. • ^ 

Spencer, Pyron G.; Featherstone, Dennis C. 

Dominion Bureau of Statistics, Ottawa (Ontario), special Manpower 
Studies and Consultation Div. 

Report No. -Cat alogue-7 6-Occas 
Pub nat^ Dec 70 Note-IOOp. 

Available f rom-Inf ormation Canada, Vanguard Building, O'Conner and 
State Streets, Ottawa U, Ontario, Canada (J. 75) 
RDRS Price ^.F'$n.65 HC-.^3.29 

Descriptors-Cross Sectional Studies/ Demography/ Economic Factors/ 
♦Employment Patterns/ Family influence/ *Foreign Countries/ ♦Labor 
Force/ ♦Occupational Surveys/ statistica'l Analysis/ ♦Working Wom<^n 

Identifiers- ♦Can ad a 

This study investiaates the role of several important factors in 
term's of their influence on the supply of married women in Canada's 
labor force. The factors include income, child status, region of 
residence, family, holdings of assets and debts, labor force status of 
the husband, presence of other adults in the family, and residence in 
a metropolitan area. The Idta were obtained from a survey taken in 
April and l^ay of l^f^u, and included 6,U01 returns from non-farm 
families and unattached individuals. Some findings were: (1) !larried 
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women aro le.ss likely to be in thp? labor force as thf^ir level of 
f-afnily income qoes up, (2) The pretsence of a pre-school chil'1 is a 
very strong rjeterrert to the mother's labor force participation, (3) 
For the youngest groiin of married women the region of renidonc^-^ is not 
a significant influencer for older women it becomer? increasingly 

significant, and (U) a wife is much more likely to be in the labor 
force if the husband is unemployed than if he is employed, (G?:n) 
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7^ '^THDV TN CHILD CARP {CASK STUDY FPOW VOTJIMR TT-8): "TM h NF.W 
WOVAM NOW." DAY CARF PROGRAMS REPRINT SFRTF.S. 
Willis, T^rlino 

Spons Aqoncy- N:^ t i onal Center for Educational Communication 
(OHFW/OF), Washinqton, D.C: Office of Fconomic Opportunity, 
Wr^sb inat- oHj, D.r. 

Pub Pat^ ^7ov 70 t^oto-lUp. 
^DPS Price ilP-^O.r,s HC-"1.2^ 

Doscr i pt ors-*Career opportunities/ Counseling Programs/ *Day Caro 
Proqrams/ *r>ay Caro Services/ *Hora^ Programs/ Job Placement/ Low 
Tncomp Groups/ ^Mothers/ Organization/ Program Df=?script ions/ Self 
Concppt/ nnoinployp.'V WorV.ing ^omen 

T «1cn i f i<^r^^*Family Day Care Career Program/ Proiect Hea(I, Start 
The Family Day Care Career Prografn plan of New York City provirles 
dav care for approximately 3500 ch ilciren of public asnistancp or low 
income career mothers (working^ in school, or in training) in the 
hofnnr^ of teacher mothers (day care mothers) . The day care homes are 
administered by 21 sub-centersr which provide support for teacher 
niothers through homp visits by educational aides and day care aides. 
Two career developmpnt paths are available to women in the program: 
internal (teacher mothers may move upward to other staff positions) 
and outside the system (career mothers are given counseling and helped 
to receive training and job placement). The systea provides a means 
Cor teachf^r rnothers to earn needed money at home and to increase their 
feelings of self-worth. With good day care for their children 
available free of charge, career mothers are able to improve their 
lives through employment or training. Information on th-) program*s 
history, organization, staff, policyuaking , and use of resources is 
included^ An ai^pendix contains illustrative materials. (MH) 



FDOUgF^pl HFno?089 

nrSC^rniWA'^TON against WOIIEV at the yNIVERSITY of ptttsrhroh. 

Pittsburgh Univ., Pa. 

Pub Date Nov 70 Note-71p. . 

EDRS Price HF-7;0.6"=^ HC-53.29 

Descriptors-Administrative Personnel/ Col lege Students/ 

♦Discriminatory Attitudes (Social)/ *Employment Patterns/ Faculty/ 
♦Females/ *Hioher Education/ Salaries/ Social Discrimination/ *Wofflen 

Professors 

Tden tif iers-*aniversitY of Pittsburgh 

This report documents the activities of the Dniversity Committee for 
Women's Rights (WCWR) at Pittsburgh Hniversity over a 1-year period. 
The chapters cover nCWR':^ negotiations with the University, summarise 
the data compiled, and present proposals for improving the condition 
of women. Data on faculty include: men and women faculty in 8 selected 

ERLC 



18 



'l^oar tment s by rrmk, new fdcuity apnoin tments for 14 schools hy ranV, 
participation rat^s in the standinq coTnmittees of thp nnivf^rsity 
Sonato for 2 yc?ars, anri the percentage of the 'lifferent faculty 
positions hplr? hy womf^n. Other chapters include an introduction to 
'?CWP, ^JCWP attompt^:; to review salaries, discr i min 3 1 ion against woinen 
students, f^wp's interaction vith the administ rat ion, women in staff 
positions, ucvp • s efforts in relation to the law, and a sutniracy of the 
obstacles '^CWR met in pursuing its goals. (AF) 



F.DOnf^r'M ?U 0 061 11 

THE PFLATTOMS !1TP OP WOMEN'S PERCEPTIONS OF ^IF.N'S V T RW S OF THF 
FFf^TNiyP IDFAL TO CARFFH CHOICE. 

flawlpy, Peaqy 

5Tan Diego 'Itatp Coll., Calif. 

Spons Agency-Office of Fducation (DHEW) , Washington, n.C. 
Bureau No. -^^^-^-1-028 
Grant--0FG-9-9- 1U0O2R-0Cat* (057) 
Pub Pate Oct 70 Noto-50p* 
FDI^S price n^-$0.6^ HC-?3.29 

rescript ors-*Career Choice/ Counselors/ ^Females/ Individual 
Charact erist ics/ Interpersonal Relationship/ P^arr iage/ Perception/ 
♦ Pf^rsona 1 it y/ *P sychological Needs/ Role Perception/ ^Student Opinion/ 
Teachers 

A total of 1'^6 women students: math science manors, counselors in 
training, and teachers in training were subjects in this study 
conc<=»rnod with ^he relationship between women's career choice and 
their perception of men's views of the feminine ideal. As predicted, 
women's perceptions of men's views of the feminine ideal were 
differentially related to the careers for which they were preparing. 
Women in career areas traditionally considered masculine (math 
science) were most concerned with men's approval. Teachers in training 
tended to be more home-centered than job-centered. Counselors in 
training seemed to bo less governed by their husband's wishes than 
either of the other groups. The math science? subjects were more 
non-conforming in their choice of careers while counselors were more 
non-conforming in regard to their husband's wishes. (Author/KJ) 
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FACTS OM WOMFN WORKFPS OF 'MINORITY RACES. 
Women's ni)reau (DOL) , Wash^.ngton, D.C. 



Available f rom-Superi nt cndent of Documents, TJ. S. ^lovernment 
Printing Office, Washington, D.> C. 20402 (.$f>,lS) 
FPR? Price WF-$0.6^^^ Hr--?1.29 
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n**5i^ri ptors-Aqo Di f f er^^nces/ ♦Comparal' i v« '^t-atis^.ics/ nropoDt 
Charact^^rlst-. icr>/ ♦Plmploympnt Pattern??/ Heads of Households/ *Lfibor 
Forcp/ Marital Statar;/ *i^inority Groups/ Occupationa] Surveys/ Racial 
Difference's/ Sex Difforences/ Wagfis/ *^p(orking Wom^n 

This booklet on vomnn workers of minority races incltiics all races 
in a minority other than white^ Negroes constit vit in g about ^^0 percent 
of all persons other than white in the nniter? Statps; Span ish-speakinq 
persons are included Jn the white* population. The following topics are 
oncom pas'r^ed ; labor force particioation; unemployment; marital status; 
vom«=>n as heads o^ families; working mothers; children of workina 
mothers; education; employment status of dropou^-s; occupations; 
full-time and fall-year workers; and, earnings. Tabulated statistics 
ar^ provided for the following; percent of persons in labor force, by 
sex, race, and age, 1971; percent of women in labor force, by race and 
marital status, March 1*^71; work experience in 1970 of voroen family 
heads in poor families, by race; percent of mothers in labor force, by 
race, age of children, and marital status of mother, March 1971; 
number of own children of working mothers, by race, type of family, 
and age of children, march 1971; employment status of high school 
gradua^os not onrollod in college and dropouts aged 15 to 21 years, by 
sex and race, October 1970; median years of school completed by 
workers 1R years of age and older, by sex and race, Jiarch 1959 and 
1971; major occupation groups of employed women, by race, 1960 and 
1971; andy Tuedian wage and salary income in 1970, by race and sex. 
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WOMEll TM THE ly^TVERSITY OF CHICAGO. PEPORT OF THE C01?1TTTEE ON 
rifTTVERSITY WOMEN. 

Chicago Hniv., Til. 

T>ub DatP 1 "^ay 70 Note-125p. 

EDRS Price MF-$0.6S HC-$6.'S8 

Descri pt ors- Academ ic Achievement/ College Students/ Dei^rees (Titles) 
/ Discriminatory Attitudes (Social)/ Educational Opportunities/ 
♦Employment Patterns/ Enrollment/ Egual Opportunities (Jobs)/ *Females 
/ ^Higher Education/ *Women Professors/ *Womens Education 

Tden tif iers-*Chicago University 

Part 1 of this renort on the status of women at the Tfniversity of 
Chicago deals with women on the regular teaching faculties, their 
numbers and locations, potential pools of faculty women, recruitment 
procedures, promotions and reappointments, cases of alleged 
discrimination, nepotism, work patterns, reported satisfactions and 
dissatisfactions, equity in ^acuity salaries, salaries of married 
women, women as teachers and researchers, part-time appointment, 
period to tenure, changing career patterns, the tandem team, and child 
care. Tt also discusses women lecturers and research associates, their 
number and types, satisfactions and dissatisfaction, and why so many 
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wotnon 'ir'*» in ^-h^^sp positions. Part 2 deals with womon r^tUil^^nts,. 
r:ni^*?ci f ic.i 1 ly : (1) tr^nils in f^nrollnient an^i deqc^es qrante»!; (?) 
?^1m i 'v.i -)ns and financial,, aid policies as" they affect wompn; (.1) 
atTrition rates; (tt) career plans: C^) drier studeats; (fi) part-time 
si-uif^pts and th<^ problem of child care; and (7) campus studpnt life, 
Part ^ r-^ummari^os the findings and recommendations. The appendice?; 
present data on: (1) awards, honors, and administrative positions; (2} 
parnpd PhDs from leading universities by sex* (3) .changes in the 
^"Pply ..J?^ highly educa+-pi women; {^) the student survey: and (S) 
dissents and comments, fAF) 



PERSONAL AND FNV TPQNMENTAL FACTORS IN CARKE^^ DECISTOKS OF YOtING 
^INAL PPPORT. 

Astin, Helen S* ^"^ 
Rnrpau of Social Science Research, Inc., Washington, D.C, 
Spons Agency-Office of Education (DHEW) . Washington, D.C. Bureau of 
Research, 

Bureau No. -B.P-9-C-027 / 
Orant-OEO- 3-9-0900 27-00 17 (0 10) 
Pub Date ^!ar 70 Note-95p. 
FDRS f^rice f1F-?:0.fi5 HC-.7;3.29 

Descriptors-Career Choice/ Career Planning/ Environmental Influences 
/ ^Females/ *i^ollowup Studies/ Ki.gh School Students/ Individual 
Development/ *Occupational Choice/ *Occupa tional Guidance/ Prediction/ 
Research/ ^Vocational Development 

This study explores the career development of women during the five 
ypar period after high school, examining the determinants of that 
development and presenting data which may provide a basis for better 
vocational guidance and a theory of occupational choice in women. The 
study employs longitudinal data from the Project TALENT dat a bank and 
17,00^ women were analysed in total. From the predictor variables 
omployel., career choices of women after high school could be predicted 
wifth some degree of accuracy. Post high school experiences were the 
best determinants of career outcomes. Educational attainment and 
mar-ital- familial status best predicted whether women would choose 
careers in the professions or be "housewives and office workers. Of the 
personal varia:bles, scholastic aptitude and socioeconomic sta t us as 
well as early career choices, were the best predictors. However, 
different clusters of characteristics were predictive of different 
out-cotnes. (EK) 
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THE CHILDHOOD AMD ADOLKSCRN'^ CftRKER PLANS OF COLLFGI? WOMFN. 
Harmon, Lenor:c w, 

AmeriraTi pprsonnrl i^r\<^ 'Gnidanrf^ Association, W^shipqtorir ^.r,; 
Wisconsin Univ., Milwankpe. 

Huh na^c ^.ar "^o Notp-T^p,; ""'P^per nresentoi -it the American 
P^rsonnol =in(l r,uidanr:e As^^ociation Conventionr New Orleans, Louisiana, 
^larch 77-26, 1970 

EDRS price ^P-$n.6^ HC--?3.29 

HoF^criptor s-*A'in It Students/ ^Car^er Change/ Carepr Choicp/ *Carepr 
Plannina/ Col l.^q^ Freshinc^n/ ♦Females/ ^occupational Choicp/ 
Occupational rla..itors/ Occupational Surveys/ Womens "Fl-lucation 

This fjtu'^y focuspi5 upon the chil^ihood anr! adolescent career choices 
of college ft'^shman wonipn. Subject?^ vere wompn pntprinq the 

University of Wisconsin at NiilwaukPe as froshmpn. These women were 
askpfl to complete the "Life Planning Qaestionnaire for Women," and to 
check those occupations, from a list of 135 from the Strong Vocational 
Interest Battery, which they had ever considered entering, and to list 
the age when each occupation was considered* Results showed that early 
vocational considerations of college freshmen tend to be few and 
qeneral. In terrns of overall popularity, the Medical^ Social Service, 
and Vf^rbal fields are considered by most women with Business and 
Clerical-Secretarial occupations considered by the least. The findings 
suggpsi^ that women do not make many or varied early choices, and that 
their later choices, although more varied, may .be restricted to 
typical women's fields, (KJ) 
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,30:3FT\'nrNG TFCHVTqUES FOR flATURF WOMEN. 
Terlin, ^ose 

MomoTi's l^\ir<^a\i (001), Washington, D.C. 

f'pport '^o. -PaTiph-" 1 1 

Pub Date Feb 70 Note-U^p. 

Avail'ible from-Vomen's Bureau, Wage and Labor Standards 
Administration, Oopt* of Labor, Washington, D.C. (no charge) 
^^■DRS Pricf> M^-^0.6S HC-$3«29 

'Descript ors-Fd ucationa 1 Opportunities/ Employment Interviews/ 
Frntloyroent Qualifications/ *Females/ ^Guidelines/ *Job Applicants/ 
♦Job Application/ Middle Aged/ *Occupat ional Guidance 

'Written ^he Chief of Special Projects of the Women's Buroau as a 

guido for assisting the mature woman in preparing for and finding 
employment, this pamphlet contains sections on: (1) How to Do a 
Self-Inventory, (2) How to Prepare a Resume, (3) The Jobhunt, (U) How 
to Prepare a Letter of Application, (5) Guides to an Effective 
Interview, and (6) Training Opportunities. Selected readings and 
addresses of agencies and organizations are appended, (SR) 
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AUTCrATTOri AND WOM?.N W0RKSR5, 
Wells^ JO'^n A. 

Women' r Bureau (noL) , Washington, D.C. 
Pub na^G ^-^b 70 -No^e-iep. 

AyailaM"^ f rom-Womon • s Bureau*. Wage -in'i T.abor Stani-ir^ls 
A'lministrat ion r Dr^partment of LabOTr ^ashinqtonr D.C. (no chargp) 
FDR? Pricp HF-J-O.eS HC-$1,29 

Pof^rr ip^ors-'5<'^ iit.oma tion/ Child Care/ Employnaonl-/ ♦'^mpl oympnt Tron'i.s/ 
*T='ema1 o:.:/ L'=»isuro Tim^^/ ^'^anpower utilization/ OccJipat iona 1 Gui'lance/ 
Safety/ Skill 0 hso] e5u:r-:?rce/ ^Technologica 1 Ad va ncoment/ fJnempI oymon t/ 
Vocational education/ Wages/ Working Hours 

To rleterinine the repercussions of scientific and technological 
procyress on the employment of women and their conditions of work, the 
Women's ^ur^au used available statistical data from 1958-6B ^o study: 
(1) Employment and [Tnemplovment , (?) Vocational Guidance and Traininy, 
(T) Tiaininq and Retraining of Older Women, Penunerat ion , (!^) 

Honrs Work and loisure, (6) Safpty and Health, and (7) Child Care. 

Some major findin<7s were: (1) In 1966 moro women vero engaged in 
office and F^ervice work (eKcludiag household work) and relatively 
fewer in farm, sales, and factory work, (2) For women in professional 
and service work, the Influence of autotnation has been loss pronounced 
than for those in clerical, factory, sales, and farrn jobs, (1) The 
declining importance of some occupations has emphasized the urgent 
nped to undate and .extend the vocational guidance anl training 
provided 'women and girls, (U) Because of scientific and techn ologicn 1 
chang^^s, many older women interested in working have ^ound it 
necessary to resume education and training, and (5) Technological 
alvances apppar to have had virtually no influence on the provision of 
child care. (!^B) 



Fi^PLOY^IFNT ^^TTPVHY. SUPVT^Y OF ^ MPT-O Y flENT OF WOMEN AND ^EMBKPS OF 
VARIonr F^^HNTC nPOTips. 

California State Colleges, Tnglewood. Office of the Chancellor. 

Pub P'-ste 7 0 ^^ote-?.9p. 

RDRS Price HC-^1.29 

De??cr ipt ors-^Frnployr^ent Statistics/ Ethnic ni stribution/ *Ethnic 
Groups/ *i<inorit-y Grouos/ Negro Employment/ ♦Occupational flurvoys/ 
Surveys/ Women Prof '^^sncrs/ ^Working Women 

Tdent if i^rs-*Calif orria State Colleges 

This' report contains data from the sixth annual survey of ethnic 
aroup pmployment in t-he California State Colleges, For the first time, 
colleqes were asked to report the number of male and female incumbents 
of positions included in the survey, which covered the 1^69-70 
academic year. The survey includes employees who serve half-time or 
more in clerical, trade and craft, technical and sub-professional^ 
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r u^^^.O'Ha 1 , nrofession?i 1, arlniinis^-rative^ instructional faculty^ 
?Tiiper vi r%or V and proto>ctivf? s<?rvice porjitions. Salary ranq^^^^ werp 
qrnup'vi in^o U broad brackets. The five designated ethnic qroups were 
Mpqro, Ori'^ntalr other uon-white^ lexican-Ainorican^ and othor 
Cancaf^ian. Tn addition to tables presenting the data^ the report 
inclndps: a narrative summary of "highlights"; a diqest comparing 1970 
information with that in previous reports; a description of unique 
prohlen^s and special programs related to recruitment^ employment and 
training of ethnic minorities; and general conclusions, (JS) 



EDO a via YTOnqoi 

f3ACKG70n^^n FAC^f) OM WONEW WOPKPIRS IN THF UNITED 'iTATES. 
woinon's Bureau (DOT.) ^ Washington^ D.C. 
Puh natp 70 Note-?Up.; iq^7n Revi.sion 

Available f rora-women 's Bureau^ Wage and Labor standards 
Adinini5?trat ion^ rf.s. Department of Labor, Washingi-on, C.C. 20210 (no 
charqe) 

EDPS' Price HF-?0.65 HC-^:3.29 

Descr ipt ors- Academ ic Achievement/ Age/ Employment Experience/ 
♦ Employment Statistics/ ♦Labor Force/ flarital Status/ ♦Occupational 
Surveys/ Occupations/ Tables (Data)/ Hneraploy men t/ Wages/ ♦Working 
Women 

Tn 19fi9 there were 30.5 million women workers (38 percent of all 
workers) 16 years of age and over, which represented an increase of 
1,3 million since 196R. About *S3 percent of the women workers were 
marri'^'l and livina with their husbands. Labor force participation was 
highest among mo'.hf-'^rs with school-age children only (51 percent) and 
lowest among t-hos^^ with children under 3 years of age (2^ percent). 
The largest occupational groups were: (1) clerical (10 million), (2) 
sprvicp workers ('4.7 million), and (3) operatives (U.S million). The 
median earnings of fiill--time year-round workers was JU,US7, or SR 
percent of the year-round salary for men. About 20 percent of the 
women hut only R p*^rcent of the men earned less than ?3, 000 while only 
3 percent of the women as compared with 28 percent of the men earned 
$10, 000 or more. These and other" data concerning women workers are 
pr^spnted.in tabular form. (SB) 



'KD'^Ufni^) H^OOIPIU 

THE STATUS OF WQi^^N AT THE HNIVEPSITY 0^ OPEGOM. REPQPT OF A*? AO HOC 
COM^ITTT^E. 

Ackpr^ Joan; And Others 

Oregon ^'niv.^ Eugere. 

Pub Date 70 Mote-20p. 
. EDRS Price MF-i;0.6S HC-$3.20 
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'^»r3cr i nvi^- n i r i m i ^ o c y A tt it ud es (S oci al) / ♦Kti plo v Jnon t Pr-n r*- i cor. 
/ Faculty/ '••acuity t^romotion/ *Feinales/ *Higher education/ salaries/ 
*F>ocial ni.scrintinat i on/ *Wofnea ProCensors 

Trlon t. i f iors-^Or^jqan University 

Par^ r r'^port presents ^iata on t\\p. position of womon at tho 

University o^ Oregon. Most of the data concerns womon on the facility^ 
wi^h r.ome information about female qca-lnate sturlents an'l 
administrators. The report describes: (1) the current position of 
woroon '>n the faculty: 10,5 percent of the full-- time , 9-month teaching 
faculty: (?) time trcnls; (1) salary; and {^) attrition and the source 
of supply of foTialc faculty. The second section presents th«^ results 
of a survey of fcTiale-"^ faculty at the University. It describes: (1) the 
dc,-3d^mi<: charact or ist ics of the respondents; (2) their faculty rank; 
{!) their mobility, stability and recruiticent ; (U) their professional 
a^-tivi'-y; and C^) reports of discrimination. The report concludes with 
a list of in recoiDinendat ions that would help eliminate some of the 
discriminatory practices presently found at the Hniversity, (AF) 



^DHCATIONAL AND OCCnp AT TON RL A^^PIPRTTONS OF AD^JL'^ WOMEM. RF^OPT ^0 
TTip COLLEGE F.NTPANC? EXAi^INATTON BOARD, 
Katr, Joseph; And Others 

Stanford nniv., Calif. Inst, for Study of Human Problems, 

Spons Agency-College Entrance Examination Board, Palo Alto, Calif, 

Pub Onte 70 Note~2fiSp, 

FPP^ J^rico ?1F- . f)**- MC-^0,R7 

Descriptors- An not a ted Bibliogra phies/ *Aspira t ion / At ti tudos/ 
■^Career Choice/ ^F^^males/ ^Higher Education/ *Occupa t iona] Aspiration/ 
Cuest ionna ires/ Wnrkina Women 

The fir^t chapter o*" this report, "Career and Autonomy in College 
Women,** by Joseph Kat?: deals with the career choice of undergraduate 
wompn at ^an Jose city College and Stanford nniversity. Chapter 2, 
"Adult Women at Work and at Home," by Joseph Katz, and Chapter ?, 
"Career-Oriented versus Home-Oriented Women," by Marjorie M, Lozoff, 
present dat =i based on questionnaire responses from alumnae of Santa 
Rosa Junior College and Stanford nniversity who were between 26 and ^0 
years old ^n 196fl, from hour-by-hoar diaries of two full days in tho 
lives of 17 college educated adult women in the San Francisco 
Peninsula area, and from interviews with 27 of the women who had 
cntnpleted the questionnaires. Chapter "Images of Women in Women's 
Magazines," by Pegay Comstock, presents a content analysis of a 
selected number of women's magazines in terms of the attitudes toward 
education, career, and home that are held or presumably held, by 
middle-class adult women. Chapter 5, "Selected Bibliography on Women: 
19SC-1O60," by Peggy Comstock, presents a survey of an annotated 
bibliography of the literatur? on the educational and occupational 
situation of adult women. The questionnaire results, the guest ionnaire 
form, and the interview protocol are presented in the appendix. (AF) 
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coMM-^vi OP ?rAr; and '^hk f^^al?: occnpATioNAL rolp, 

Pio*T')f , John J.; Schlossberg^ Nancy K. 

A'avpo Sha^n Univ,^ Detroit, Mich. Coll. of Sflucation, 

Pub PatP 70 Note-np. 

T|>nns Price wf-.?:o.6^ HC-?3,29 

Porscrip^or s-*Pi IS/ *(:ar^Gr Choice/ *Coanselor Att*. itn'l9r=^/ roansoior 
Cha rac»-pri^^ ICS/ Counr^^lor Evaluation/ Coansrlors/ Counsolor '^rainina/ 
♦ ni scrim 1 Tifit ory ^tti^^Jd^*s (Social)/ *Fernalps/ Social t it ivl --^q/ Social 
D incr im inrt ^ i on/ Vocational nevelopment 

Thp infprior position of vomen in the worlvi vock is ^ i :^cnf5P;H'1 as 
a baclrdrop for this nta^ly which sodght to test tho hypothesis that 
counselors; ar<=» hiase<1 aqainst woman entering a "masculine" occupation. 
A coached '^emal^ couns^-^loo, portraying a college -junior who l.s having 
iif^icuity deciiing hetwpen teaching and engineering, was nrivately 
interviewed, by 16 male and 13 feoale counselor trainees at Wayne ^tate 
University. All interviews were taped and then rated for their 
apparent bias by: ^(1) a male graduate student in counseling and 
guidanc<^; (2) a male counselor educator; and (1) a female college 
profes?;or. Results indicated that counselor bias exists against women 
entering a "masculine" occupation. Female counselors displayel as much 
bias as males* Tmplirations are discussed. (TL) 



TP0^?7SS VT0117 V; 

DHM CAPF.ER?: A LONGITHDINM STHDY OF LABOR ^^ARKET TlXPERTF.NCF 0? 

voLnnR on?. 
Shear John R. ; Ani others 

Ohio State '^niv. , colanibus. Center for Human Resource 'Research. 
Spons Agency-Manpower Administration (DOL) , Washington^ T).C. 
Pub Date ^ay 70 Note-288p. 
FDPS Price MF-^-O.fiS HC-S^.87 

Doscr i pt ors-=^ Employment Opportunities/ Famil y background / ♦Labor 
larket/ Lorgvtudinal Studies/ Mother Attitudes/ Occupational flobility/ 
♦Socior-conomic Influences/ Work Attitudes/ *Working Women 

'^his report describes the initial stage of a '^-year longit'Hinal 
study of ^he labor market behavior of women between 30 and years of 
age. Sincr 1^67, personal interviews and guestionnaires have been used 
to gather data relating work experiences to various socia], economic, 
and psychological factors for a representative national sample. The 
sample consists of f>,OBl individuals, of whom 3,U5(^ are whitp- This 
report includes background information, labor force participation and 
emplovment patterns, occupational and geographic mobility, and work 
attitudes of the women in the sample as collected i n m id - T^fS^ . jn 
subsequ3nt surveys, detailed information will be obtained on car-rent 
labor" force and employment status and on labor market experienc^^ and 
income during the period since each preceding survey. In this way a 
ccmplpte ^^-year work history will be collected^ including a record of 
changes in variables believed to influence labor market decisions. 
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The information in the ERIC .system is made available to users 
ilirough several information access products. Documents and 
journal articles arc acquired, selected, abstrncted, indexed, and 
prepared for announcement in these publications. The docu- 
ment's abstract can be read in the same EP.IC publication in 
which it is indexed. The fall text of announced documents is 
available from the original source or from tlte ERIC Document 
Reproduction Service (EDRS) in microfiche and hard copy form. 

* ABSTRACTS OF INSTRUCTIONAL MATERIALS IN 
VOCATIONAL AND TECHNICAL EDUCATION (AIM), 
a quarterly publication* provides indexes to and abstracts 
of a variety of instructional materials intended primarily 
for teacher or student use. 



INFORMATION ANALYSIS 
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activities designed to review, analyze, synthesize, and mterprel 
the literature on topics of critical importance to vocational 
and technical education. Review and synthesis papers h.ive 
been prepared on many problems or processes of interest to 
the entire field. Current emphasis is upon interpretation of 
major concepts in the literature for specitic audiences. Recent 
career education publications have been developed that clarify 
and synthesize for program developers and decision-makers the 
theoretical, philosophical, and historical bases for career edu- 
cation. 
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CAREER EDUCATION 

A new project* the Supportive Information for the Compre- 
bcnsivc Career Education Model (SI/CCEM), is using the 
ERIC document base to provide information for the devel- 
opment of the Comprehensive Career Education Model 
(CCEM). In addition to using ERIC, the project staff is 
helping to acquire additional materials for CCEM. Many of 
these arc being announced in AIM, ARM , and RIE. 
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